
 

 

  
 
 

 
For this activity, you will share scenarios with the students and they will indicate their responses by moving 
to the corner of the room that best represents what they would do in that situation.  
 

Activity Process: 
        

1. First read the setting to the class.  
2. Then, you will read a scenario, allow the students to move to the appropriate corner of the room and 

conduct a brief discussion.  (Talking prompts are included on page 10.) 

 If the students seem to follow others instead of making their own choice, add a layer of 
accountability by numbering the corners of the room.  Before moving, have the students 
show you which corner they plan to go to by holding up the corresponding number of fingers. 

 If all the students go to the same corner, ask the students to brainstorm as a large group the 
pros/cons of the other choices.    

3. After completing a scenario, reset the students to the center before reading the next one. 
 
Setting: Your next-door neighbors are going out of town on a business trip.  They have asked you to 
provide childcare for their three children (ages six, eight, and ten) for two hours after school until the 
grandparents can arrive for the evening.  They will pay you $100 for the five days ($10 per hour).  Your 
tasks would be to provide the children snacks, help them with homework, play a board game if you can’t go 
outside to play, and help ensure the children get their daily chores done.  You agree to the job.  
 
Scenarios:  
 

 Twenty minutes after you arrive on Monday, your friend stops over.  The kids are currently eating their 
snack and starting homework.  What would you do?  

o Ask your friend to leave. 
o Let them hang out, but then leave before the grandparents arrive. 
o Let them hang out, but bribe the kids not to tell their grandparents.  
o Call and ask the grandparents if it is okay for the friend to stay.  

 

        (After discussion, reset the students back to the center before reading the next scenario.) 
 

 It’s Tuesday, and tomorrow you have a large science project due and you are running out of time to 
complete it.  You made plans to go to a movie with your friends as soon as your childcare shift is done.  
What would you do?  

o Focus on the kids and skip the movie so you have time to complete your project.   
o Stay inside the house to work on the science project while you send the kids outside to play.  
o Work on the project while the kids are eating their snack and working on their own homework.  
o Focus on the kids, go to the movie, and either stay up late to finish the project or turn the project 

in a day late knowing your grade will get docked.  
        

        (After discussion, reset the students back to the center before reading the next scenario.) 
 

 The rest of the week you allowed additional small interruptions to interfere with completing all the tasks 
you agreed to, however you still accept the full $100.  Over the weekend, the kids rat you out by telling 
their parents that you never helped them with their homework, only played two games with them and 
that their grandma helped with their chores.  The parents confront you, what would you do?  

o Deny what the kids said and provide excuses to cover it up.  
o Defend your actions by sharing your side of the story.   
o Own up to it, apologize, and offer to give part of the money back. 
o Apologize & offer to make it right in other ways (yard work, watch the kids in the future, etc.).  
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Talking prompts:  

 Would your answers be different if the ages of kids were different?   Younger?  Older?   
 Outside of the specified tasks, what are some other assumed responsibilities that come with taking 

on a job like that?  (Safety, cleaning, respectful of house rules, etc.)  
 When taking a job, you need to commit to it.  Do what you said you were going to do.  

 
 
 
 
Real-Life Situation:  (Shared by a JA Excelling through Ethics Volunteer)   
A group of employees at our manufacturing plant worked out a plan that the one that was always early 
would swipe the time cards for a handful of guys that would come in 15 - 20 minutes later.  That gave all the 
late guys more time/pay.   

 Approximately an hour a day extra payroll plus taxes (Medicare and Social Security matching from 
the company added up to about $22/working day).  

 Full time employees typically work 260 days a year – so if they did this everyday it would be nearly 
$6,000 in time paid but not worked.    

o All but one guy lost their job/quit when called out on the issue.   
o The hard part for the employees was they all worked together every day and were really 

close. The peer pressure really got to them.  (Peer pressure is something students face both 
now in school and potentially in their future.) 

o The one employee that didn’t get fired showed the most genuine remorse for his actions.  
 
 

 
Wrap-Up/ Key Take-Aways: 

 Talk about policies your company has and why.  Often company policies can be seen negatively or 
as a point of frustration, but this activity shows they are there for a reason (safety, etc.).   

 Sometimes situations don’t seem like a big deal at first; however, they can have greater 
repercussions than we realize.    

 
 
 
 
Word Bank Connection:   
Looking back at the word bank, what characteristics do you think a parent would be looking for in a 
childcare provider?  Do any of your words match what a parent would be looking for?  Are there any words 
you could work on to improve and/or gain their trust?   
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